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?1: . ¥ FY2016 FY2017 FY2018 10Q2018 1Q2019 ! YoY
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(NT$mn; %) (NT$mn; %) (NT$mn; %) (NT$mn; %) (NT$mn; %) i (%)

B EE¥ I 194,830 70.9% 185,597 66.6% 177,557 60.5% @ 38,991 58.0% 43,018 56.2%i +10.3%
iR E G 78,880 28.7% 92,102 33.1% 114,951 39.2% 28,069 41.7% 33,420 43.6%i +19.1%
H s X5z 1,185 0.4% 933 0.3% 808 0.3% 204 0.3% 186 0.2% E -8.8%
&3 274,895 100% 278,632 100% 293,316 100% | 67,264 100% 76,624 100% +13.9%
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FY2016 FY2017 FY2018 1Q2018 1Q2019 @ YoY
A 8 :
(US$mn; %) (US$mn; %) (US$mn; %) (US$mn; %) (US$mn; %) 1+ (%)
S E 4110 485% 4,204 461% 4,268 440% @ 938 410% 1,017 41.0% |  +8.4%
R B/ = oh i 1,231 145% 1,192 131% 1,031 106% | 241 105% 230 93% !  -4.8%
P R 94 11% 79 08% 92 10% | 27 12% 37 15% ' +35.9%
FEA B2 A 605 71% 617 68% 491 51% @ 123 54% 111  45% )  -9.3%
o A pLgE - - 254 28% 392 40% . 100 44% 108 43% ;  +8.5%
i«? 8 4 % 2,441 288% 2,775 304% 3,421 353% 858 37.5% 976 394% , +13.7%
£t 8,481 100.0% 9,121 100.0% 9,695 100.0% | 2,287 100.0% 2,479 100.0% 1  +8.4%
YiE4R
(US$mn) FY2016 FY2017 FY2018 1Q2018 1Q2019 ! 1(/(/))1/
Sy 8,481 9,121 9,695 2,287 2479 1 +8.4%
S 2,133 2,351 2,446 577 625 1 +8.2%
TRk 25.1% 25.8% 25.2% 25.2% 25.2%
Fis & 1 (dotf a8 535 519 307 95 75 1 -20.9%
£ 4 6.3% 5.7% 3.2% 42% 3.0% !




*é;“l#;%"g

Z

§ 1

5%

W1 % 2019& B B0 p Y Jc s US$33.59H & » #2018 - #F 3 £ 6.9% o
¥E= 1%

(US$mn) (US$mn) | ——p Al E e W ET |
| 25.1% 25.8% 252% | 25.2% 25.2%
| ~— v o : - o
| |
8,481 9,121 9695 20.9% 21.0% :
1 1 1
X @eoseoscssessocces L LIPS 19.5% |
T el P L ﬁf% 18.2%
: 2,287 2,479 2,133 2,351 2,446 : oooooooooooo .
! . 577 625
1 1
2016 2017 2018 1Q2018 1Q2019 2016 2017 2018 1Q2018 1Q2019
A AN v 2
o 7 410 A1
(US$mm)
1 1
1 1
1 1
: 6.3% :
l l
1 1
535 519 I I
|
307 :
: 95 75
2016 2017 2018 1Q2018 1Q2019 2016 2017 2018 1Q2018 1Q2019
7

mga#%ﬁﬁﬂﬁi°



v 2 | {4 4 » =
B X - 5%
YiELR
(RMB mn) FY2016 | FY2017 | FY2018 = 1Q2018 | 1Q2019 1{‘/’)1/
8 e 16,236 18,833 22,677 5,503 6,597 | +19.9%
SRR 5,768 6,594 7,599 1,859 2,234 1 +20.2%
TR 35.5% 35.0% 33.5% 33.8% 33.9% |
T 924 770 967 252 356 | +41.0%
P 5.7% 41% 4.3% 4.6% 5.4% !
Fts A ook 2R & 561 394 543 141 192 ¢ +35.9%
) & 3.5% 2.1% 2.4% 2.6% 2.9% i
WP s R 5 2016E + L5 RpABFELAS ) HERUFEP L ABRBNE R
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2018/12/31 5,648 3,551 9,199
3 4o 85 109 194
2019/03/31 5,733 3,660 9,393
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(NT$mn) FY2016 FY2017 FY2018
5 274,895 278,632 293,316
L) 70,383 73,068 75,471
¥EL % 25.6% 26.2% 25.7%
¥ EE 17,785 17,068 13,809
¥EEH & 6.4% 6.1% 4.7%
¥ &by 2 2 ) 8,495 7,750 6,451
L % ) 26,280 24,818 20,260
S AR 3,278 3,087 3,888
FLis x4 (o 241 E) 13,057 12,922 10,709
7% ) & 4.8% 4.6% 3.7%
& % F 4 (NTS) 443 4.38 3.63
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AT - W31 E (4 #)

(NT$mn) 1Q2018 1Q2019 1:‘/’)1"

I SN 67,264 76,624 +13.9%
CE SR 17,314 19,686 +13.7%
R ERTE 25.7% 25.7%

CES S 3,121 3,436 +10.1%
RS E 4.6% 4.5%

FEr 2 L 1,536 1,741 +13.3%
fo 5 0% 4,657 5,177 +11.2%
T g H 923 736 -20.2%
feis 4] (g 2 AR ) 2,045 2,919 +42.7%
& 4 3.0% 3.8%

18 @ 4 (NTS) 0.69 0.99 +43.5%
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FY2016 FY2017 FY2018
1.50 2.00 1.50 ©)
(Cash 1.50) (Cash 2.00) (Cash 1.50)
1.40 1.50 +3.50 © 1.50
(Interim 0.40 / Final 1.00) (Interim 0.40 / Final 1.10) (Interim 0.40 / Final 1.10)
0.04 0.02 0.025
(Interim 0.02 / Final 0.02) (Final 0.02) (Final 0.025)
3.7% 5.2% 4.6%
(@NT$40.20) (@NT$38.55) (@NT$32.60)
5.0% 4.9%9 6.0%
(@HK$28.15) (@HK$30.70) (@HK$25.05)
1.8% 1.8% 1.7%
(@HK$2.23) (@HK$1.13) (@HK$1.51)
33.9% 45.7% 41.3%
55.7% 61.1%% 101.4%
32.1% 21.0% 20.6%
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WM R L k- i BFLAREL BE NS o B Mg FEE 52 3 (social
compliance program)"?“20184'£ 6720p EFFLAE ¥ € (ril@m ¥ 2o

FLA (Fair Labor Association - AFSEEHHE )R ERBEREBER2011FE/RS FLA HHEHF E & (FLA

D —EEEFES AR - KEERE - Bt EE  Participating Suppliers) - 2016FFAETTIRE - 2018F6 AN

FE2EHBAR  BONRHEHERZIME Ty B - RIRBIFFHEETRE - REENFARNE  F2

Ef‘sl ECH’A\PIOO% = - BB (FLA LIESZFRTRERD) XS B FLA #8 It : http;//www .fairlabor.org/report/accreditation-
1REE - BIRGSE - NENITIERG. pou-chens-social-compliance-program
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"FTSE4Good - §7; 2 7 = - 3 75 %/ (FTSE4Good TIP Taiwan ESG Index) = % %2~ o
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